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Today is our first forum on the 8th Principle— 
 
I have a number of slides to share with you– to give you some 
background and let you know where the Unitarian 
Universalist Association is in this process, and some reasons 
why we are being asked to consider adoption of this principle 
as a congregation. 
 
We will have time for a few questions at the end, and we will 
have another forum at the end of the month on Feb. 28. 
 



UNITARIAN UNIVERSALIST ASSOCIATION 
BYLAWS AND RULES as amended through 12/1/20 
ARTICLE II Principles and Purposes  
 Section C-2.1. Principles.  
 We, the member congregations of  the Unitarian 
Universalist Association, covenant to affirm and promote:  
1 - The inherent worth and dignity of  every person; 
2 -  Justice, equity and compassion in human relations; 
3 - Acceptance of  one another and encouragement to 
spiritual growth in our congregations; 
4 - A free and responsible search for truth and meaning; 
5 - The right of  conscience and the use of  the democratic 
process within our congregations and in society at large; 
6 - The goal of  world community with peace, liberty and 
justice for all; 
7 - Respect for the interdependent web of  all existence of  
which we are a part. 



Proposed 8th Principle— 
“We, the member congregations of  the 
Unitarian Universalist Association, 
covenant to affirm and promote: 
8 - Journeying toward spiritual wholeness by 
working to build a diverse multicultural 
Beloved Community by our actions that 
accountably dismantle racism and other 
oppressions in ourselves and our 
institutions.” 



UUA BYLAWS - ARTICLE XV Amendment  
Section C-15.1. Amendment of  Bylaws.  
(c)(6) 
If  no study process of  Article II has occurred for a 
period of  fifteen years, the Board of  Trustees shall 
appoint a commission to study Article II for not 
more than two years and to recommend 
appropriate revisions, if  any, thereto to the Board 
of  Trustees for inclusion on the agenda of  the next 
regular General Assembly.  



https://www.uua.org/uuagovernance/committees/article-ii-study-commission/members 



ARTICLE II Commission Charge 
 
The Article II Study Commission is hereby charged to review 
Article II of  the UUA Bylaws, and propose any revisions that 
will enable our UUA, our member congregations, and our 
covenanted communities to be a relevant and powerful force for 
spiritual and moral growth, healing, and justice.  
 
Proposed changes should articulate core UU theological values. 
The Board believes that one core theological value, shared 
widely among UUs, is love. …Dr. Cornel West says that “justice 
is what love looks like in public.”  
Our commitment to personal, institutional and cultural change 
rooted in anti-oppression, anti-racism, and multiculturalism 
values and practices is love in action, and should be centered in 
any revision of  Article II. 
 
 



ARTICLE II Commission  Charge (cont.) 
 
The new Principles and Purposes should guide us in the transformation of  
ourselves, our communities and our faith into active networks of  collective 
care, restoration, and justice. The Principles and Purposes you will prepare 
should be a living document that challenges Unitarian Universalists to place 
the liberation, in all its dimensions, of  all, at the center of  our lives. They 
should be honest about our past, name what we are facing and our 
aspirations and where we hope to be not for just today but looking out at the 
horizons. They should ask us to choose Love in Action as the path forward.  
Our commitment to anti-racism, anti-oppression, and multiculturalism is 
love in action, and should be centered in any revision of  Article II. Finally, 
the Principles and Purposes should lead us into the second quarter of  the 
21st Century, while honoring the historic roots of  our liberal, progressive 
faith. 
 
We therefore charge this commission to root its work in Love as a 
principal guide in its work; attending particularly to the ways that we 
(and our root traditions) have understood and articulated Love, and 
how we have acted out of  Love. 
 



ARTICLE II Commission  Charge (cont.) 
 
As it conducts its work, the Commission shall seek to engage the active 
participation of  UUs across all demographics, identities, and theological/
philosophical beliefs. The Commission shall be open and transparent in its 
work, communicating progress frequently with UUs through as many 
channels and communication media as possible. Further, the Commission 
shall de-center habitual practices that reinforce white supremacy culture. 
 
The Commission is instructed to include in its considerations and 
deliberations the clear call at GA 2017 for the inclusion of  another principle, 
explicitly calling us to be committed to active anti-racism (see attachments 
about the 8th Principle Project). 
 
 
 
 
https://www.uua.org/uuagovernance/committees/article-ii-study-
commission/charge 
 



ARTICLE II Commission  - Reading Materials 
 
The following documents will be reviewed by the Commission in the course 
of  its work. Some of  these discuss specific amendment language; others 
relate to ways in which the UUA can conduct business in a more truly 
inclusive and democratic manner. 
 
--Engaging Our Theological Diversity 
--8th Principle 
--2017 1st Principle Amendment Proposal 
--Proposed 2010 Bylaws Revisions 
--1997 GA Resolution on Anti-Racism, Anti-Oppression, and Multi-
Culturalism 
--Report of  the Task Force on Reimagining Covenant 
--5th Principle Task Force Report 
--Widening the Circle of  Concern: The Final Report of  the Commission on 
Institutional Change 
 
https://www.uua.org/uuagovernance/committees/article-ii-study-
commission/resources 





ARTICLE II Commission  - “Reflecting on the first 6 months” 
11/23/20 
 
…The Principles and Purposes have been around as long as Unitarian 
Universalism has, but they've changed a good bit along the way. From the 
merger (1961) until the late 1970s, UUs were asked to affirm "the dignity of  
man," and the "ideals of  brotherhood." In this era, the bylaws used a single 
pronoun to reference all ministers: "he." These days many of  us barely 
remember a Unitarian Universalism that wasn't replete with ministers of  all 
genders. The UU world that these early Principles describe seems a strange 
planet indeed. 
 
The beloved UU Principles, Purposes, and Sources we know now, which saw 
us through the end of  the 20th century and into the 21st, were made 
possible by a changing world in which people who were excluded demanded 
space for themselves. In doing so, they made a better Unitarian Universalism 
possible. 
 



ARTICLE II Commission  - Reflecting on the first 6 months (cont.) 
11/23/20 
 
…As we have grown and changed within our living tradition since then, a 
few changes to Article II have been proposed. Some were accepted and 
others not. "Prophetic women and men" became "prophetic people" by vote 
of  the General Assembly. The non-discrimination clause (also part of  Article 
II) was amended to "Inclusion" and holds us newly accountable: "systems of  
power, privilege, and oppression have traditionally created barriers...", we 
pledge to "replace such barriers with ever-widening circles of  solidarity and 
mutual respect.” 
 
Our world is, indeed, a different one, even from just a handful of  years ago. 
It would take more words than we have here to enumerate the challenges we 
face, and that many words again to sing of  the beautiful, hard won shifts in 
our collective understandings. 
 
 
 



ARTICLE II Commission  - Reflecting on the first 6 months (cont.) 
11/23/20 
 
The task at hand is to work together as Unitarian Universalists to craft an 
Article II that will enable our communities "to be a relevant and powerful 
force for spiritual and moral growth, healing, and justice," in the words of  
the Commission's charge, rooted in our broadest shared theological 
grounding: Love. 
 
…Just as UUs in the 70s and 80s rose up to be a wave of  transformation for 
our faith, grassroots groups of  UUs in recent years have begun to address 
insufficiencies in the current Article II with calls for change. Whether 
focused on the limitations of  the first principle, the need for a better 
embodiment of  a democratic process claimed by the fifth, amendments and 
clarifications for the seventh, or the truly great need for an eighth principle 
that holds us theologically accountable to dismantling racism and oppression, 
it's time for a comprehensive study of  what our new world requires. 
 
https://www.uua.org/uuagovernance/committees/article-ii-study-
commission/blog/reflecting-first-six-months 





From https://www.8thprincipleuu.org/why-now 
 
The UUA voted in 1997 at GA to commit to intentionally becoming 
an Anti-Racist Anti-Oppressive Multi-Cultural (ARAOMC) institution.  
Initially good progress was made, with programs including the Journey 
Toward Wholeness, the Jubilee Anti-Racism Training workshops, 
process evaluation at meetings, and multicultural consulting services.  
In the early 2000s, funding and support for much of  this work began 
to decline.  The …UUA hiring crisis (of  2017) was not surprising in 
light of  this decreasing support and lost focus.  BLUU is holding all of  
the UUA accountable to that commitment, and expresses 
disappointment that the 8th Principle has not already been supported 
and midwifed by UUA leadership.  



WHY SINGLE OUT RACISM? 
 
At a global level, this would not necessarily make sense (for instance, the 
oppression of  women is fundamental to poverty and lack of  development in 
many areas), but in the USA, racism stands out.  The two worst crises of  the 
UUA (late 1960’s and now) were both related to race.  Racism in the US stems 
from chattel slavery, where people were uniquely legally treated as property 
that could be inherited, for something (skin color) they had no control over. 
 
The UUA has done well with women becoming ministers and leaders (the 7 
Principles themselves came out of  the Women’s Movement within UUism). 
 
The LGBTQIA+ community is well represented as members, ministers, RE 
staff, and other leadership in individual congregations and the UUA, and the 
Welcoming Congregation program has been very effective (we could use 
something similar for racism); we have also made good progress with people 
who are differently abled. 
 
The UUA, the US, and the world also have a lot of  problems deeply based in 
economic class oppression (as MLK realized, in addition to militarism and 
materialism); this Principle includes that, but is not highlighting it. 



WHAT IS BELOVED COMMUNITY? 
 
Beloved Community happens when people of  diverse racial, ethnic, 
educational, class, gender, sexual orientation backgrounds/identities come 
together in an interdependent relationship of  love, mutual respect, and care 
that seeks to realize justice within the community and in the broader world. 
 
 
WHAT DOES IT MEAN TO BE ACCOUNTABLE? 
 
White UUs hold themselves accountable to communities of  color, to 
make sure whites do what they say they will do. In practice, that can 
mean having a People of  Color Caucus within congregations, districts, 
etc., to discern and express needs and concerns to the rest of  the 
community. Black UUs hold each other accountable and help each 
other see and dismantle signs of  internalized racism. We need an 
effective mechanism or structure to ensure this.  



Our existing 7 principles imply this 8th principle, but do not explicitly hold us 
accountable for addressing these oppressions directly, especially at the 
systemic level. 
 
Dismantling racism, white supremacy, and other oppressions requires 
work at the personal and institutional levels. 
 
None of  the other Principles mentions love; by having “Beloved 
Community” in the 8th Principle, it brings our commitment to love 
higher in our consciousness, consistent with our Side With Love 
campaign. 
 
The 8th Principle is really just the beginning of  action, rather than the 
ultimate goal.  It should lead to restoring funding and support for 
Jubilee Anti-Racism trainings …, as well as starting an anti-racism 
version of  the Welcoming Congregation program that was so effective 
for LGBTQIA+ awareness and progress.  Many people of  color have 
been attracted by the values and potential of  UUism, but their souls 
have been repeatedly wounded by its whiteness.  Let’s make our 
actions match our values.  Let’s be a UU movement that feeds them.  
That would be spiritual wholeness. 



Elaine— 
Congregations are being encouraged to adopt the 8th 
principle, in order to send a clear and powerful message to 
the Article II Commission and the UUA Board of  
Trustees, that our individual and institutional commitment 
to dismantling racism and other oppressions in order to 
build a diverse multicultural Beloved Community is crucial 
to our future, and therefore this commitment should be 
included in our revised UU principles. 
The emphasis is on the commitment to these values and 
actions, rather than the exact wording of  the principle. 
 
 



More resources: 
 
https://www.8thprincipleuu.org 
 
 
https://www.uua.org/leadership/library/ministry-8th-principle?
fbclid=IwAR1wLHj3BgtTTmGRu7GN1EAzMUnOwlIIEmHjOryHx4i
moKnEkihr-ixSWUw 
This is a recording of  a webinar presented in December, 2020. 
Four ministers share their experiences and insights with the 8th Principle 
Learning Community. Three of  the four speakers are among the first four 
congregations to adopt the 8th Principle in 2017. These ministers give us 
a glimpse inside of  a new moment in leadership fulfilling the vision of  a 
more inclusive future for Unitarian Universalists. 
 
 
 
 
 
 
 



vWe have time for a few questions today, and this Powerpoint will be posted on 
our website 
 
vYou can also contact Rev. Elaine or Mibs McCarthy if you have further 
questions 
 
vWe will have another forum to continue our discussion on Sunday Feb. 28 at 12 
noon after the service. 


